


















This publication is for informational purposes only. It is not intended to be exhaustive nor should any discussion or opinions be construed as compliance or legal 
advice. © 2025 Zywave, Inc. All rights reserved.

First Quarter 2025

Reminder: OSHA Electronic 
Reports Are Due March 2
Each year, OSHA requires certain employers to electronically 
submit information from their OSHA 300A forms. Applicable 
employers must submit their reports using OSHA’s Injury 
Tracking Application (ITA). 

Important Dates

• Applicable employers must complete and display their 
OSHA 300A forms in the workplace by Feb. 1. These 
forms must remain on display until April 1.

• Employers subject to OSHA’s electronic reporting 
requirement must submit their reports using the ITA
by March 2.

Applicable Employers

Affected establishments include: 

• Establishments with 250 or more employees if they 
are already required to create and maintain OSHA 
records.

• Establishments with between 20 and 249 employees
that belong to a high-risk industry.

OSHA or the U.S. Bureau of Labor Statistics may require 
otherwise exempt establishments to submit these reports on 
a special, case-by-case basis. OSHA will collect information 
on injuries and illnesses to identify emerging hazards, 
characterize specific areas of concern, or target inspection 
and outreach initiatives under OSHA’s emphasis program. 

Submission Expansion Rule 

OSHA now requires certain employers in designated high-
hazard industries to electronically submit injury and illness 
information that they are already required to keep. The 
following submission requirements apply: 

• Establishments with 100 or more employees in certain
high-hazard industries must electronically submit
information from their OSHA 300 and 301 forms once
a year. These submissions are in addition to the 
submission of their OSHA 300A forms.

• Establishments are required to include their legal
company name when making electronic submissions
to OSHA from their injury and illness records in order
to improve data quality.

Establishment Size 

Coverage under the electronic reporting rule applies to 
establishments, not employers. An employer may have 
several worksites or establishments. In these situations, 
some establishments may be affected while others are not. 

To determine whether an establishment is affected, 
employers must determine each establishment’s peak 
employment during the calendar year and count every 
individual who worked at that establishment, regardless of 
whether they worked full-time, part-time, or was a 
temporary or seasonal worker. A firm with more than one 
establishment may submit establishment-specific data for 
multiple establishments.

Contact us today for more OSHA compliance resources.

https://www.osha.gov/sites/default/files/OSHA-RK-Forms-Package.pdf
https://www.osha.gov/injuryreporting/ita/
https://www.osha.gov/injuryreporting/ita/
https://www.osha.gov/recordkeeping/naics-codes-electronic-submission
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OSHA Adjusts Civil Penalty 
Amounts for 2025
An employer receives a written citation upon violating OSHA 
standards or regulations. The citation generally describes the 
particular nature of the violation and includes a reference to 
the provision of the chapter, standard, rule, regulation or 
order the employer violated. In addition, the citation 
provides a reasonable amount of time for the employer to 
correct the problem. 

After receiving a citation, an employer must post a copy of it 
at or near the place where the violation occurred. The notice 
must remain on display for three days or until the violation is 
corrected, whichever is longer. When the violation does not 
pose a direct or immediate threat to safety or health, also 
known as a de minimis violation, OSHA may issue a notice or 
warning instead of a citation. On the other hand, a more 
serious violation may come with a monetary penalty and, in 
some cases, a prison sentence. 

Current legislation allows the maximum 
penalty amounts for OSHA violations to 
be adjusted yearly to account for the cost 
of inflation, as shown by the consumer 
price index. If OSHA plans to adjust 
penalty amounts, it must signal its 
intention by Jan. 15 of each year.

Penalties for OSHA violations may be determined based on 
the gravity of the violation and the employer’s size, history of 
previous violations and ability to show a good-faith effort to 
comply with OSHA requirements. As an additional guideline, 
maximum penalty amounts for different types of OSHA 
violations are in place. These amounts are adjusted annually.

Current Penalties

Here is a list of violations employers may receive citations for 
and a range of corresponding penalties for these citations, 
adjusted for 2025: 

• De minimis violation—Warning

• Other-than-serious violation—Up to $16,550 per
violation

• Serious violation (a violation where there is a
substantial probability that death or serious physical 

harm could result from an employer’s practice, 
method, operation or process)—Up to $16,550 per 
violation

• Willful violation (a violation that is committed
intentionally and knowingly)—Between $11,823 and
$165,514 per violation

• Repeated violation (a violation that is substantially
similar to a violation that was already present in a 
previous citation)—Up to $165,514 per violation

• Willful violation resulting in death of employee—Up
to $10,000 and/or imprisonment for up to six months
with penalties potentially doubling for a second or 
higher conviction

• Unabated violation—Up to $16,550 per day until the 
violation is corrected

• False statements, representations or
certifications—Up to $10,000 and/or imprisonment
for up to six months

• Violation of posting requirements—Up to $16,550
per violation

• Unauthorized advance notice of inspection—Up to
$1,000, imprisonment for up to six months or both

Next Steps

Employers should become familiar with these adjusted 
penalty amounts and review their workplace safety policies 
and procedures to ensure compliance with applicable 
requirements, thus minimizing the likelihood of OSHA 
violations and related consequences.

Contact us today for additional OSHA updates and 
occupational safety guidance.

Jonathan Brooke
Vice President – Sales Producer 
239.270.5009 
Jonathan.Brooke@Acentria.com 
11215 Metro Pkwy | Bldg 1, Suite 4 
Fort Myers, FL 33966 
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